
BARWON REGIONAL COMMUNITY MEDIA ASSOCIATION  /  94.7 
THE PULSE   

           

Policy:  Governance 

Background  

 

Governance of the Pulse is concerned with the structures, systems and processes that ensure the 
overall success and direction, effectiveness, compliance, and accountability of the station, in 
accordance with Broadcast Licence requirements and all relevant local, state, and federal laws. 

 

The broadcast licence of The Pulse is held by BRCM, an Incorporated Association registered in 
Victoria for the purpose of operating the Pulse. The BRCM Management Committee (MC), has primary 
responsibility for Governance, guided by the BRCM Constitution, and relevant laws governing its 
operation such as the Broadcast Services Act (1992) and the associated Community Broadcasting 
Codes of Practice.    

 

Purpose  

 

This Policy outlines the BRCM’s corporate governance policies and procedures that support 
management, financial, and technical operations to meet all legal requirements, as required by Code 
2 of the Community Radio Broadcasting Codes of Practice 2025. 

 

Code 2 requires stations to make key Governance documents easy to access. These include 

• Constitution 
• Annual report 
• Annual financial statements 
• Governance policies: At a minimum, policies published online should cover: corporate 

governance, membership, internal conflict, complaints and disputes, community 
participation, programming, volunteering, sponsorship, and privacy. 

 

Scope 

The Management Committee manages the business of the Barwon Regional Community Media 
Association and is governed by its Constitution and legislation relating to Incorporated Associations in 
Victoria. The Association is a not-for-profit enterprise and exists to benefit its members and the 
broader community. 

 



This Policy should be read in conjunction with other policies adopted by the Association especially 
including the following. 

(a) Management Committee Charter 
(b) Sub-committee charters 
(c) Conflict of Interest Policy 
(d) Grievance and Internal Complaints Policy 
(e) Workplace Health and Safety Policy 
(f) Sponsorship Policy 
(g) Volunteering Policy 
(h) Volunteers Code of Conduct 

This Policy applies to staff, all members of the Pulse MC and Subcommittees.  

 

Governance Structure 

The Management Committee has day to day responsibility for the operation and Governance of the 
Pulse.  The Pulse MC has established four subcommittees with the responsibilities described below.  
Each subcommittee consists of a leader, ideally an MC member and at least 3 volunteers.  The 
subcommittees meet at least every two months and report direct to the Pulse MC. 

 

Finance sub committee 

The central focus is the evaluation and oversight of the financial functions, including audits, of the 
Association and, its accountancy service providers.  The Finance Team is to provide independent 
advice to the MC to assist with discharging its responsibilities in the areas of financial and 
performance reporting and audit and tax matters, and to ensure that any grants or other funding are 
acquitted in accordance with defined requirements. 
 

Resourcing sub committee 

The aim is to raise funds to assist with The Pulse’s general operating costs.  The team considers all 
methods of income generation to develop the Pulse’s financial position.  The Resourcing Team 
initiates, organises and directs fundraising activities. 
 

Community Engagement and Communications Sub Committee 

The central focus is to raise the profile of the Pulse in the community and increase participation from 
community members and organisations.  The CEAC exists to plan and deliver activities and strategies 
which will help The Pulse become better known and valued in the communities in its broadcast area.  
Amongst other methods, it will use social media to communicate with those communities. 

 

Programming and Training Subcommittee 

The PAT exists to plan and deliver outcomes in two key functional areas of the Station’s operation: 
Programming and Training. Programming covers the initiation, development and maintenance of 



programming and content material across platforms, primarily the broadcast programming grid as 
well as On Demand and other content services, and covers compliance with all applicable regulation. 

Training covers the promotion and delivery of training required for participation at the station, 
including developing training strategies to prioritise target groups. 

 

Pulse MC Responsibilities  

The Pulse MC is responsible and accountable for ensuring and monitoring that the organisation is 
performing well, is solvent, and is complying with all its legal, financial, and ethical obligations. 

These responsibilities include:  

• Compliance monitoring – ensuring compliance within the objects, purposes, and values of 
the organisation. 

• Organisational governance – setting or approving policies, plans, and budgets to achieve 
those objectives, and monitoring performance  

• Strategic planning – reviewing and approving strategic direction and initiatives. 
• Regulatory monitoring – ensuring that the organisation complies with all relevant laws, 

regulations, and regulatory requirements 
• Staff oversight – monitoring the contractual compliance, focus and well-being of employees 

of the BRCM 
• Financial monitoring – reviewing the organisational budget, monitoring management.  
• Financial performance to ensure the solvency, financial strength, and good performance of 

the organisation; 
• Financial reporting – considering and approving annual financial statements and required 

reports to government; 
• Organisational structure – setting and maintaining a framework of delegation and internal 

control; 
• Succession– planning for MC and staff succession. 
• Risk management – reviewing and monitoring the effectiveness of risk management and 

compliance in the organisation; agreeing or ratifying all policies and decisions on matters 
which might create significant risk to the organisation, financial or otherwise; 

• Dispute management – dealing with and managing conflicts that may arise within the 
organisation, including conflicts arising between MC members, staff, members, volunteers, or 
service users; 

•  Social responsibility – considering the social, ethical and environmental impact of all 
activities and operations and ensuring that these are acceptable; 

• MC performance and composition – evaluating and improving the performance of the MC. 
 

Procedures 

Management Committee 

The MC must be comprised of financial members of sufficient probity, commitment, skill and ability to 
understand and discharge its duties and responsibilities; exercise independent judgment; understand 
the risks of the Association’s operations and appropriately manage them; appreciate emerging issues; 
and drive the enhanced performance of the Association.  Members should be Fit and Proper People. 
(See Appendix A -  Fit and Proper Policy) 



MC Member induction 

All new MC members will receive an induction at least 2 weeks prior to their first meeting. This will 
include access to copies of all policies, the annual budget and other relevant documents as required. 

 

MC Meetings 

Meetings are to be held at least every two months and may be more frequent as needed.  The 
President together with the Secretary should prepare the agenda and ensure the agenda plus all 
relevant papers are circulated at least one week prior to the meeting. 

Meetings should be conducted in accordance with standing orders and all members should come 
prepared, having read all the papers and be ready with questions or comments on agenda items. 

 

Station Manager report 

A detailed report on the functioning of the station and the premises, on grant applications, on the 
state of sub-letting and tenancies and on future planning, along with other relevant issues, will be 
presented at every MC meeting. 

 

Financial Management 

The Station Manager and Finance Team will work closely with The Treasurer to set the budget for the 
year. This will need to be approved by the BRCM MC.  

The Finance Team will receive a monthly Profit & Loss Statement, Balance Sheet and Cashflow 
Forecast from the Treasurer for review against budgeted positions.   It will provide monthly financial 
reporting to the MC with any recommendations relating to changes in budget forecasts and report on 
any other matters that the MC should be aware of relating to the administration of the Station. 
 
The Finance Team will operate according to the Finance Team Charter. 

The MC carries final responsibility and must respond to the monthly financial reporting in order to 
maintain the Association’s financial health. 

 

Managing risk  
The MC should undertake a full risk assessment (either periodically or on a rolling basis) and take 
appropriate steps to manage the organisation’s exposure to significant risks. The MC must regularly 
review the risks to which the organisation is subject and take action to mitigate risks identified. 

 

Technical Operations 

The station will ensure all equipment is well maintained and that it is broadcasting within licence 
requirements.  This will primarily be achieved by the contracting of an audio technician who will 



conduct regular maintenance and reviews, and make recommendations to the MC in relation to any 
technical matter. 

 

Legal requirements  

The MC will ensure all licence requirements are met and ensure the Codes of Practice are being 
adhered to through liaison with the sub-committees, notably the PAT and the Finance Team.  The 
Station Manager will liaise with the MC Executive to ensure reports are completed in a timely manner 
to industry bodies such as ACMA, APRA, CBAA and CBF along with other granting bodies. 

These will be noted in reports to the MC.  The Station Manager will ensure relevant insurances are 
secured and that the station is compliant with the local, state or federal laws that are relevant to Pulse 
operations, e.g. employment law. 
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Appendix A - Policy: Fit and Proper 

1. INTRODUCTION 

Barwon Regional Community Media Association Incorporated (the ‘Association’) operates a 
community radio broadcaster licence under the call-sign of 94.7 The Pulse (3PLS) whose purpose is to 
promote community engagement via the medium of community radio broadcasting. The success and 
sustainability of a community broadcaster is achieved through the engagement of suitably qualified 
and experienced members of the Management Committee, a duly elected body of people determined 
by the membership annually. 

This Policy outlines and supplements the elements of the Constitution of the Barwon Regional 
Community Media Association Incorporated, which governs the conduct of its Management 
Committee Members and the regulation of Sub- Committees.  

The Policy sets out the standards, duties and responsibilities for each member of the Association’s 
Management Committee and will address issues such as, but not limited to,  

a) Competence, diligence, experience, honesty, integrity  
b) Educational or technical qualifications, knowledge and skills relevant to the duties and 

responsibilities of an incorporated association.  

In addition, the Management Committee is subject to regulatory obligations under the ACNC Act 
(Cwth) and Associations Incorporation Reform Act (Vic) amongst others.  

This Policy (amongst other things) sets out how the Association 

a) Tests whether any Management Committee member and/or employee is a disqualified person 
or is otherwise ineligible to hold their position due to a statutory bar.  

b) Prudently manages the risks that persons acting in Management Committee Positions who are 
not fit and proper pose to the interests, or reasonable expectations, of the financial position of 
the Association, any of its connected entities, or in relation to any other relevant prudential 
matter. 

2. Who Does the Policy apply to? 

a) All members and employees of the Management Committee of the Barwon Regional 
Community Media Association. 

b) The approved auditor, if applicable, due to specific inclusion in the obligations contained in the 
ACNC Act (Cwlth) and/or Associations Incorporation Reform Act (Vic) legislatory obligations.  

3. How the Association determines whether a person is fit and proper 

Subject to regulatory exceptions, only the Association may determine whether a person is Fit and 
Proper to hold the position they hold and play the role they play in management and operation of the 
Association and Community Radio Station.  

In order to conclude that a person is Fit & Proper, the Association must be able to conclude on the 
basis of information collected under this Policy whether: 



a) it would be prudent to conclude that the person possesses the competence, diligence, 
experience, honesty, integrity and judgement to perform properly the duties they perform for 
the Association.  

b) it would be prudent to conclude that the person possesses the education or technical 
qualifications, knowledge and skills relevant to the duties and responsibilities of an 
Incorporated Association and Registered Charity. 

i. the person is not disqualified or excluded by ASIC action or AML/CTF Acts from holding 
their position; and  

ii. the person either:  
i. has no conflict of interest in performing their duties; or  

ii. if the person has a conflict of interest, it would be prudent to conclude that the 
conflict will not create a material risk that the person will fail to perform their 
duties properly. 

4. WHAT INFORMATION IS NOT RELEVANT TO WHETHER A PERSON IS FIT AND PROPER? 

The Barwon Regional Community Media Association should make all reasonable enquiries to obtain 
information, including collecting Sensitive Information as defined in the Privacy Act 1988, that it 
believes may be relevant to an assessment of whether the person is fit and proper. Consideration of 
the Privacy Act and anti-discrimination legislation has led the Association to conclude that the 
following Sensitive Information is not relevant when assessing whether a person is Fit and Proper.  

Information or an opinion about an individual’s:  

a) racial or ethnic origin; or  
b) political opinions; or  
c) membership of a political association; or  
d) religious beliefs or affiliations; or  
e) philosophical beliefs; or sexual preferences or practices; or  
f) genetic information.  

5. ACCESS TO THIS POLICY 

In addition to any other circumstances specified in any other document, this policy must be made 
available to: 

a) any candidate for election or appointment as a member of the Management Committee as 
soon as possible after the candidate is nominated. 

b) any other person before an assessment of their fitness and propriety is conducted; and 
c) any other person who is subject to this policy on request. 

FIT & PROPER EVALUATION 

6. CONTINUOUS DISCLOSURE OBLIGATION 

Management Committee members are required to inform the President or Secretary of the 
Association as soon as:  

a) they become aware they no longer meet a requirement of this Policy; or  
b) they become aware they no longer meet all requirements of the Conflict of Interest Policy; or 



c) they become aware of an issue which is likely to lead in the future to them no longer meeting a 
requirement of this Policy.  

After notification, the President (in consultation with the Chair of the Finance Team) will determine the 
appropriate action to be taken to ensure compliance with this Policy, which may include referring the 
issue to the relevant Sub-Committee.  

Where this occurs, the Chair of the Finance Team will assess the information received and complete 
an Incident & Breach Report for the MC Executive to consider  

7. PROCESS FOR ASSESSMENT 

The Association requires that all nominations for appointment as a Management Committee member 
be reviewed by the Association Secretary (the Reviewer) to assess the ability and experience of a 
nominee to meet the Fit and Proper Policy. 

The Reviewer reports to the Management Committee.  

Before appointment the Association requires all Management Committee members to complete 
Appendix B in the form it appears from time to time. 

 

When required, the Reviewer will obtain the following measures of propriety for each Management 
Committee Member and employee:  

a) Australian Federal Police Check and any required overseas police check;  
b) Bankruptcy check;  
c) ASIC AFSL banned person register check;  
d) ASIC Disqualified persons register check;  
e) Victorian Government Working with Children Check 

 

When required, the Reviewer may collect the following information for identity, integrity, and 
credentials verification:  

a) Adverse Media search.  
b) Academic qualifications.  
c) Professional memberships/licenses;  
d) Employment references.  

 

8. WHEN A PERSON MAY BE DEEMED NOT TO BE PROPER 

A person is not Proper and cannot become or remain a member of the Management Committee if 
they: 

a) Are listed on any ASIC Register of Banned and Disqualified Persons.  
b) Are listed on the APRA Disqualification Register.  
c) Were at any time convicted of an offence of dishonesty.  
d) Have at any time had a civil penalty order made against them.  
e) Are insolvent or under administration; or  



f) Are subject of an adverse finding by a financial regulator in relation to conduct involving 
dishonesty.  

The Reviewer must report all such instances to the Management Committee. The MC must also 
consider on a case-by-case basis whether an employee in the same circumstances should remain 
employed by the Association.  

There would normally be a case to assert that a person is not Proper if sound evidence indicated they:  

a) Demonstrated a lack of willingness to comply with legal obligations, regulatory requirements 
or professional standards, or had been obstructive, misleading or untruthful in dealing with 
regulatory bodies or a court.  

b) Knowingly breached a fiduciary obligation or statutory duty to which they were subject. 
c) Failed to follow a Conflict of Interest Policy. 
d) Perpetrated or participated in negligent, deceitful, or otherwise discreditable business or 

professional practices. 
e) Had been reprimanded, or disqualified, or removed, by a professional or regulatory body in 

relation to matters relating to the person’s honesty, integrity or business conduct. 
f) Seriously or persistently failed to manage personal debts or financial affairs satisfactorily in 

circumstances where such failure caused loss to others. 
g) Had been substantially involved in the management of a business or company (other than as in 

a restructuring, rescue or similar capacity) which has failed, where the failure was occasioned 
in no small part by deficiencies that were reasonably within the person’s control. 

h) Had been of bad repute in any business or financial community or any market; or Had been the 
subject of civil or criminal proceedings or enforcement action, in relation to the management 
of an entity, or commercial or professional activities, which were determined adversely to the 
person (including by the person consenting to an order or direction, or giving an undertaking, 
not to engage in unlawful or improper conduct) and which reflected adversely on the person’s 
competence, diligence, judgement, honesty or integrity. 

 

9. WHEN A PERSON MAY BE DEEMED NOT TO BE FIT 

The fitness of a person would normally be called into question if they did not possess the 
qualifications and experience claimed in their CV, or if they did not comply with their training and 
professional development plan without good reason. Where this occurs the Secretary must consider 
the relevant circumstances and report their findings to the Management Committee for consideration. 

 

10. SKILLS AND EXPERTISE FROM EXTERNAL SERVICE PROVIDERS 

The Association recognises the benefits of obtaining external assistance from experienced 
consultants and advisers. As part of the Association’s risk management framework, it brings in 
additional skills and expertise in the following areas as needed:  

a) Audit and accounting.  
b) Legal and compliance.  
c) Information & Communications Technology; and  
d) Fraud detection and investigation.  



The Association acknowledges that use of external skills and expertise does not affect its 
responsibility for the prudent management of the Association. 

 

11. WHAT HAPPENS WHEN A PERSON IS NOT FIT AND PROPER? 

The fact of having been found not to be Fit & Proper as a resolution from the MC will not normally end 
a contractual relationship, nor is such a finding conclusive proof of wrongdoing. 

Responses to a finding that a person is not Fit & Proper will therefore vary according to the 
circumstances and may include one or more of:  

a) Remedial action.  
b) Standing aside pending further information. 
c) Reassignment to different duties. 
d) Dismissal; or  
e) Termination of a contract.  

As a result, the Association’s response to a finding that a person is not Fit & Proper will be guided by 
the following considerations:  

EMPLOYMENT CANDIDATES 

A candidate for any paid position who is assessed as being not Fit & Proper may not be appointed to 
any position. If a letter of appointment has already been provided to the candidate, or if the candidate 
has terminated other opportunities of employment on a reasonable expectation of employment, 
compensation may be due to the candidate and legal advice should be sought.  

MANAGEMENT COMMITTEE MEMBERS 

If a Management Committee member is assessed as being not Fit & Proper they may not continue to 
act as a member of the Management Committee and must resign or be removed as a Member under 
the processes contained in the Constitution.  

If a Management Committee member must be removed, it is critical they are removed in accordance 
with the Constitution and Relevant Law, including preparation of documentation sufficient to defend 
against a counter claim based on intimidation or refusal to accept direction. 

It is also critical to keep in mind that being found not to be Fit and Proper does not invalidate a 
Management Committee Member’s appointment or remove their legal rights. It merely obliges the 
Association to act to resolve the issue in accordance with the law. Failure to correctly define, and act 
within the law, as at exists at the time of removal may create an entitlement to compensation that 
would not otherwise exist.  

It is also important to keep in mind that there is no option to suspend a Management Committee 
member or for a Management Committee member to temporarily stand aside pending further 
investigation.  

If a person subject to this Policy who is not a Management Committee member is assessed as being 
not Fit & Proper, that person may not continue to act in any position that is available in the 
Association. It is further anticipated that such a person’s connection to the Association will ultimately 



be severed; however, the method of severance (if it occurs) must be consistent with the law and any 
applicable contract.  

This process will be managed by the President (or in the event the President is not fit to serve – the 
Vice President) in conjunction with the Management Committee. Where action to be taken involves 
termination, modification or action under a contract that is not an employment contract, the 
Management Committee (or its delegate) must approve any final course of action before 
implementation. Where action to be taken involves termination of an employment contract, the steps 
below under the heading “Termination of Employment” must be followed. 

TERMINATION OF EMPLOYMENT 

12. WHERE THERE ARE NO CHARGES PENDING 

Termination of employment must occur in a way consistent with any employment contract and 
Relevant Law. To ensure this occurs the following actions should be taken (as appropriate in the 
circumstances):  

1. Preparation of a letter to the employee documenting the circumstances that have arisen (e.g. 
area of underperformance or contravention of standards). If this justifies summary termination 
due to a course of conduct that includes gross dishonesty, negligence or frequent disregard for 
the law, employment may usually be terminated immediately.  

2. Unless step 1 identifies circumstances justifying summary termination, the employee should 
be counselled about their performance to ensure they have an opportunity to respond and 
rectify the issue, improve their conduct or performance (if possible, in the circumstances). It 
may be necessary to conduct more than one round of performance counselling and 
performance monitoring.  

3. Subsequent removal may occur where it can be shown that continued conduct is inconsistent 
with any continued employment by the Association, however the employee should be afforded 
an opportunity to resign. The President will consider the circumstances and, where required, 
seek legal advice on composition of a dismissal letter. No person who has demonstrated a 
course of conduct involving dishonesty may be permitted any active role in the Association, 
even when their employment cannot or should not be immediately terminated.  

4. It must be kept in mind that laws relating to harsh or unreasonable termination have proven to 
be highly variable. Care must therefore be exercised to apply current legal standards.  

13. WHERE CHARGES HAVE BEEN MADE OR EXPECTED TO BE MADE 

In the event that an employee is or is expected to be charged with a relevant civil or criminal offence or 
an offence involving dishonesty but no conviction has been entered, the Association requires the 
following process to be adhered to:  

a) The issue will, in the first instance, be referred to the President for consideration.  
b) Legal advice may be sought by the President (if thought necessary) in respect of the charges 

and to ensure that employment terms, privacy and other legislative considerations are taken 
into account prior to termination if justified in the circumstances.  

No person who has been or may be about to be charged with an offence involving dishonesty may be 
permitted any active role in administration of the Association or its related entities, even when their 
employment cannot or should not be immediately terminated. It must be kept in mind that laws 



relating to harsh or unreasonable termination have proven to be highly variable. Care must therefore 
be exercised to apply current legal standards. 

14. WHISTLEBLOWING 

All aspects of the Association’s operations are subject to its Whistle-blower’s Policy.  

For removal of doubt, and despite anything else in any contract or other document, the Association 
and its connected entities expressly and irrevocably:  

a) Consent to a person notifying the Auditor and/or President if they believe that a Management 
Committee member does not meet the Association’s Fit and Proper criteria (and the reasons 
for that belief);  

b) Consent to a person notifying the ACNC if they believe the Management Committee has not 
complied with the requirements of being a registered charity (and the reasons for that belief).  

c) Consent to any person who has held a Management Committee member position disclosing 
information or providing documents to any regulatory authority relating to their reasons for 
resignation, retirement or removal.  

d) Waives any rights they may have under any contract or policy that might otherwise constrain, 
impede, restrict or discourage, whether by confidentiality clauses, policies or other means, any 
person from disclosing information or providing documents to any regulatory authority about 
matters referred to it; and  

e) Asserts that no person acting in accordance with this Policy in good faith will be subject to, or 
threatened with, a detriment because of any notification in purported compliance with the 
requirements of the Fit and Proper Policy. 
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Appendix B – Management Committee Member Details 

The information collected and confirmed in this document is used to enable the Barwon Regional 
Community Media Association to evaluate compliance with the Fit and Proper requirements and 
complete various regulatory reports. All Management Committee members are required to complete 
this declaration prior to nomination for appointment at the Association Annual General Meeting. 

Personal Details Disclosure 

Name  
 

Previous 
Name/s 

 

Residential 
Address 

 
 
 

Postal 
Address 

 
 
 

Telephone 
Number/s 

 

Current 
Occupation 

 

Position on 
Management 
Committee 

 

Date of Birth  
 

Place of Birth  
 

Nationality  
 

Residency 
Status (if not 
Australian) 

 

Tax File 
Number 
(Personal) 

 

Subscriber 
Status 

 

 

External Positions Disclosure 

Please list any external executive positions, secretary positions or directorships (executive or 
nonexecutive) currently held or held within the last 5 years 

Company/Entity Position Date Appointed Date Resigned 
  

 
  

  
 

  

 



Financial Benefit Disclosure 

Please provide details of any financial benefits derived either directly or indirectly from an entity that 
provides services to the Association or its related entities. 

Company/Entity Nature of Financial Benefit 
 
 
 
 

 

 
 
 
 

 

 

Attestation of Management Committee Members 

The Association requires that all Management Committee members make the following Attestation on 
the appointment.  

I __________________________________________ attest, confirm and assert that I:  

(1) Have not (or do not have):  

(1.1) Possessed a lack of willingness to comply with legal obligations, regulatory requirements or 
professional standards, or been obstructive, misleading or untruthful in dealing with regulatory bodies 
or a court.  

(1.2) Breached a fiduciary obligation.  

(1.3) A material conflict of interest that I have failed to properly declare, or which has been properly 
declared but is not capable of being adequately managed so as to prevent me carrying out my role 
and functions with the degree of probity and independence expected under the Governance Policy or 
Relevant Law. 

 (1.4) Perpetrated or participated in negligent, deceitful, or otherwise discreditable business or 
professional practices.  

(1.5) Been reprimanded, or disqualified, or removed, by a professional or regulatory body in relation to 
matters relating to the person’s honesty, integrity or business conduct.  

(1.6) Seriously or persistently failed to manage personal debts or financial affairs satisfactorily in 
circumstances where such failure caused loss to others. 

 (1.7) Been substantially involved in the management of a business or company (other than as in a 
restructuring, rescue or similar capacity) which has failed, where that failure has been occasioned in 
no small part by deficiencies in that management.  

(1.8) Been of bad repute in any business or financial community. 

(1.9) Been the subject of civil or criminal proceedings or enforcement action in relation to the 
management of an entity or commercial or professional activities which were determined adversely to 
me (including by consenting to an order or direction, or giving an undertaking, not to engage in 



unlawful or improper conduct), and which reflected adversely my competence, diligence, judgement, 
honesty or integrity; or  

(1.10) Committed, or had committed against me, an act of victimisation prohibited by Law. 

 

(2) Am not: 

 (2.1) An insolvent under administration (a person declared bankrupt or having entered into an 
arrangement under Part X of the Bankruptcy Act).  

(2.2) An undischarged bankrupt under:  

• the Bankruptcy Act 1966 or the law of an external Territory; or  

• the law of a country other than Australia or the law of an external Territory.  

(2.3) A person whose property is subject to control under section 50 or 188 of the Bankruptcy Act 1966 
(or a corresponding provision of an external Territory or the law of a foreign country). 

(2.4) A person who has executed a deed of assignment under Part X of the Bankruptcy Act 1966 or a 
corresponding provision of an external Territory or of the law of a foreign country if a certificate has not 
been given under:  

• section 232 of that Act or the corresponding provision of the law of the external Territory or 
foreign country, as the case may be, in respect of the deed; or  

• section 237A of that Act or the corresponding provision of the law of the external Territory or 
foreign country, as the case may be, in respect of the deed.  

(2.5) A person whose creditors have accepted a composition under Part X of the Bankruptcy Act 1966 
or the corresponding provisions of the law of an external Territory or of the law of a foreign country, if a 
certificate has not been given under section 243A of that Act or the corresponding provision of the law 
of the external Territory or foreign country, as the case may be, in respect of the composition. 

 

(3) Have not been convicted of:  

(3.1) an offence against any law in connection with the promotion, formation or management of a 
company or other body corporate.  

(3.2) an offence involving fraud. 

(3.3) an offence involving a breach of a duty owed by a directors and other officer under the 
Corporations Act 2001 (Cwlth) including insolvent trading; or  

(3.4) an offence involving dishonesty. 

 

(4) Am not and never have been:  

(4.1) A Disqualified Person in terms of the Corporations Act. 

(4.2) Subject to a civil penalty order under the Corporations Act. 



(4.3) Prohibited from being a director of a body corporate under the Corporations Act 2001 or similar 
overseas legislation; or  

(4.4) A person subject to a Court order preventing them from managing a company.  

 

(5) Have:  

(5.1) Declared any real or potential conflicts of interest in a way consistent with the Association’s 
Conflict of Interests Policy. 

(5.2) Read and complied with the Association’s Fit and Proper Policy for all of the period for which I 
have been a Management Committee member or employee of the Barwon Regional Community 
Media Association or its related entities. 

(5.3) Undertaken to immediately notify the Association in writing or to immediately resign my position 
as a Management Committee member or employee should I believe that I cease to satisfy the 
requirements of the Fit and Proper Policy; and 

 (5.4) Undertaken to take part in training and professional development in accordance with the 
Association’s Fit and Proper Policy 

 

 

Signed:______________________________________________   Dated:___________________________ 
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