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BACKGROUND

The Barwon Region Community Media Association (BRCM, operating as 94.7 The Pulse), is an
Incorporated Association registered in Victoria. The Pulse owns and operates a community
broadcasting licence for the Barwon broadcast area. The Pulse is operated by a Management
Committee which ensures compliance with its licence conditions, its obligations as an
incorporated association and its operations under state and federal legislation such as those
laws dealing with workplace safety and anti-discrimination. The Pulse adheres to the
appropriate U.N. charters in this policy area.

This policy has been developed to outline The Pulse’s commitment to gender equity. This
Policy identifies gender equity as women and men and people with diverse sexual orientation
and gender identities enjoying equal status in society, along with girls and boys. It means that
they have the same entitlements to all human rights; enjoy equal respect in the community;
can take advantage of the same opportunities to make choices and decisions about their
lives; and have the same amount of power to shape the outcomes of these choices. Achieving
gender equality requires the promotion of equal rights, since equality between all people
regardless of gender is an integral part of human rights. It also requires an understanding of
gender relations.

1. Purpose and Scope

The Pulse is committed to achieving gender equity, recognizing it as a fundamental human
right and a foundation for a healthy, respectful community. We will create a workplace where
all employees, volunteers, and participants have equal rights, opportunities, and
responsibilities, regardless of their gender.

This policy applies to all employees, volunteers, and contractors.

2. Definitions

2.1 Gender equity and gender equality. Equality means providing the exact same resources
or opportunities to everyone, regardless of their starting point or needs. Equity means
allocating resources based on individual needs to ensure equal outcomes, acknowledging
that people have different circumstances. (Australian Human Rights Commission)



2.2 Genderidentity. Gender identity refers to a person’s innate, deeply felt internal and
individual experience of gender, which may or may not correspond to the person’s physiology
or designated sex at birth. It includes both the personal sense of the body, which may involve,
if freely chosen, modification of bodily appearance or function by medical, surgical, or other
means, and other expressions of gender, including dress, speech, and mannerisms. (United
Nations)

2.3 Sexual harassment is unwelcome or inappropriate sexual behaviour—verbal, physical, or
non-verbal—that makes someone feel unsafe, humiliated, or intimidated.

2.4 Discrimination. Gender-based discrimination is unfair or unequal treatment of someone
because of their gender, gender identity, or gender expression, leading to reduced
opportunities, safety, or inclusion.

3. Principles

3.1 Equity over Equality: We recognize that historical and social disadvantages require
proactive measures to ensure a level playing field.

3.2 Intersectionality: We acknowledge that gender inequality can be compounded by
discrimination based on race, disability, age, or sexual orientation.

3.3 Safety and Respect: We are committed to a safe workplace free from sexual harassment,
bullying, and discrimination.

4. Policy Commitments
The Pulse will:

4.1 Recruitment & Promotion: Ensure recruitment, selection, and promotion processes are
transparent, merit-based, and free from gender bias.

4.2 Flexible Working Arrangements: Support all staff and volunteers to balance work and
family commitments through flexible working arrangements.

4.3 Gender-Inclusive Language: Use gender-inclusive language and images in all internal
and external communications.

4.4 Training & Education: Provide information on gender equality and the prevention of
violence against women for staff and volunteers as required.

4.5 Leadership Participation: Actively encourage diverse gender representation in
leadership and decision-making roles.

5. Responsibilities

5.1 Management: Model appropriate behaviour, implement training, and ensure policies are
enforced.

5.2 Employees/Volunteers: Familiarise themselves with this policy, participate in training,
and report instances of discrimination or harassment.



5.3 Bystander Action: Encourage staff to take action if they witness sexist or discriminatory
behaviour.

6. Reporting and Support

The Pulse takes all reports of discrimination or harassment seriously. Any employee or
volunteer who experiences or withesses such behaviour should report it immediately to the
Station General Manager. If the Station General Manager is unavailable, or is the subject of
the complaint, reports may be made to the President of the Management Committee.

Support will be provided to anyone who discloses an experience of sexism or harassment.
Confidentiality and protection from victimisation are important. Reports will be handled
confidentially (within legal limits), and retaliation or victimisation for making a report will not
be tolerated.

7. Monitoring and Review

This policy will be reviewed every 2 years to ensure it remains relevant and effective.
Consultation will be integral to that process.
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